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ULA President’s Message

Within the Milky Way, between a shower of shooting stars, | could see the North Star.
The point around which the dark sky turns. A kit fox popped its head up over the can-
yon wall to check on its stargazing visitor. Kangaroo rats darted in and out of rabbit-
brush shrubs to forage for seeds and snack on the crumbs of my evening meal.

Utah has the most International Dark Sky Parks in the world. During the dog days of
summer | went to Canyonlands National Park armed with a headlamp and a star chart
to identify constellations—using the North Star as my guide.

The North Star is more accurate than a compass and can be used as a beacon to
guide travelers home. It is always visible and in a fixed location. What is your North
Star? A personal and professional inner compass keeps you on course. What is ULA’s
North Star? Our guiding light is a combination of our mission and the core values we
deliver to our membership. We must keep our mission statement in sight to make sure
that we are going in the right direction.

The Utah Library Association advocates for libraries and cultivates leadership develop-
ment to promote library excellence for the Utah library community.

A guiding light is essential in our journey as an organization. We also need a road map
to get us to our destination without getting lost. Our Strategic Planning Committee,
chaired by Marissa Bischoff, received overwhelming member participation in our recent
survey, interviews, and focus groups. Thank you for your support as we navigate the
strategic planning process.

Our future is exciting! The 2022 ULA Annual Conference will be held at the Davis Con-
ference Center in Layton, UT from May 18-20. Safety measures will be in place so at-
tendees can enjoy educational programming, speakers, exhibit booths, and signature
events. Thanks to all who submitted a conference proposal in anticipation of our first in-
person conference since 2019. The “United in Diversity | Unida en la Diversidad” year-
long curriculum has been implemented as part of our association's journey that culti-
vates excellence for our Utah library community. The diversity theme is not meant to
serve as a chimera of equity and inclusion. It was developed to move us individually
and institutionally into new territory. To encourage the development of equitable spaces
and services for those we serve daily. | challenge you to engage in our monthly EDI
opportunities in preparation for our Annual Conference.

Every librarian in Utah is experiencing continued intersecting challenges due to the
ongoing COVID-19 pandemic. Thank you for your transformational work and leader-
ship. All of you are individual stars and building blocks of our brilliant galactic core. We
will acknowledge our ULA stars at the 2022 Annual Conference. The Utah Library As-
sociation presents awards annually to information professionals nominated by their
colleagues. Award nominations start in January 2022—don’t forget to nominate an out-
standing librarian. View our 2021 ULA Awards spotlights, video, photo album, and cate-
gories on the ULA Awards Page.

Thanks to the stars of our Intellectual Freedom Committee, co-Chairs Debbie Short and
Katie Wegner, for their recent support of librarians and teachers facing book challenges
in Washington County. And here’s to the many stars that made our Virtual Fall Work-
shop a success: Continuing Education Committee Chairs Valerie Buck and Erin Men-
doza, Program Board Chair Allyson Mower; Keynote Speaker Adriane Herrick Juarez,
and numerous session moderators and speakers. You can view the keynote address
and program sessions on the ULA YouTube Channel.

As the days get shorter and the nights get longer, gaze
into our dark skies. Take a moment to think about
where you are now and where you are going. Find your

%
North Star and decide how your light will best shine _57 %
among ULA’s galactic core of stars. E’ §
: : : . % N
Rita Baguio Christensen, ULA President, 2021-2022 %,,y. e’
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https://ula.org/2022-schedule/
https://ula.org/awards/
https://www.kuer.org/education/2021-11-01/washington-county-parents-want-to-ban-some-books-from-their-schools-libraries?fbclid=IwAR1UUwwasAhTkkVi9hZfM-NbSPTKLdtQUnEshrUgets6W_nUI3giRMuLEAw
https://www.youtube.com/playlist?list=PLH7r2yJTmYdGF1TbDRUqJ9FG_n2sURcH7
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United in Diversity Year of Learning Resources & Events

UNITED IN DIVERSITY | UNIDA EN LA DIVERSIDAD

YEAR OF LEARNING RESOURCES & EVENTS Utah State Library
Upcoming Monthly Topics
November: |dentifying Your Community Equity Hub
December: Suicide Prevention Learn — Discuss — Take Action
January: Highlighting #0wnVoices Authors EDI Resources for Libraries
February: Critical Cataloging Book Buzz: Collective Change
Utah Library Association Discussions All Year

United in Diversity Book Club
Diversity Services Round Table
Conference Speakers
Communication Guidelines
ULA Store
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Upcoming ULA Book Club—February 2022

Ethical Questions
in Name Authority Control

Looking for an opportunity to learn and grow in
your profession? Add this to your professional
development calendar for the New Year!

jane \'Sanczlloeréww

. . . . Look for our special ULA Book Club event at the
United in DIVGFSIty Annual Conference in May 2022.

BOOK CLUB

February 3, 2022 @ 9 am
Bonus: Virtual Author Visit!

REGISTER NOW!



https://www.eventbrite.com/e/discussion-identify-your-community-with-data-tickets-206086750017?aff=ebdsoporgprofile
https://ula.org/2022-schedule/
https://ula.org/2022-schedule/bookclub/
https://ula.org/organization/round-tables/dsrt/
https://ula.org/2022-schedule/speakers/
https://drive.google.com/file/d/1TYssr1jUaRuW6QsruBVFGGVgaTdUuiSn/preview
https://utah-library-association.creator-spring.com/
https://library.utah.gov/equity/
https://library.utah.gov/equity/learning/
https://library.utah.gov/equity/resources/
https://library.utah.gov/book-buzz/
https://utahlibraryassoc.slack.com/join/shared_invite/zt-nsbk4bow-CGwxIy78uj0MOTgvbRl1YA#/shared-invite/email
https://www.eventbrite.com/e/united-in-diversity-book-club-tickets-148394226125
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Utah Librarian Spotlight

Every issue, ULA President-Elect Marissa Bischoff
introduces readers to a Utah librarian.

In this issue, the spotlight falls on Dan Broadbent.

The chair of our ULA Academic Section is Dan Broadbent. He
has worked three years as the Physical and Computer Sciences
Librarian at the BYU Library.

Dan was born in Los Angeles and lived there until he was in 10th

to Provo, Utah. He re-
ceived a BS in Applied
Physics and an MS in
Computer Integrated Man-
ufacturing from BYU.

After this, he and his wife
moved to Los Angeles so
he could work in the aero-
space industry on the
stealth bomber! It was a
rewarding five-year experi-
ence for him, but the gov-
ernment cut funding, so he
took the opportunity to
jump into another career
interest, tech startups. He
completed an MBA while
doing his previous job, so
was able to transition well and combine interests of physics and
technology with his business education.

Dan Broadbent

He and his family moved back to Orem, Utah so he could become ==
the sixth employee at a satellite company. Over thirteen years, he

worked at three different tech startups. He enjoyed this work,
particularly the cool technology that was emerging because of it,
but disliked the cutthroat nature of the companies.

Because of this, he desired to move to a field where he could be
true to his values and still successful (or better yet, successful
because of his values.) He wanted to spend his days trying to
help other people improve their world. Enter librarianship! But
actually, not quite yet. We get him later. He got a teaching certifi-
cate and became a high school physics teacher. He enjoyed
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physics and technology fields and can help mentor students with
that knowledge. And that is Dan’s favorite part of the job—
working with students and helping them with their research. He is
currently mentoring a student research group that is using artifi-
cial intelligence to analyze images of Mars and Saturn’s moon,
Titan, to choose the best locations to send probes. He also really
enjoys the writing and research component of his job. Dan says
that he has a list of research papers he wants to do and is work-
ing through the list little by little. He is currently balancing finishing

grade and his family moved his MLS degree while working hard at his job and taking care of

home and family needs. And when he finishes his MLS in May,
he’ll have three master’s degrees!

He loves libraries because “our mission is to make information
available so that life can be improved, and progress can be made
by all.” Along with that, his mission with his work is to facilitate the
development and availability of knowledge.

In ULA, Dan has been the Academic Section vice-chair, a mem-
ber of the Conference Planning Committee and the Utah Library
News Academic Section Editor. Through ULA, Dan has been able
to learn more about library work and make connections with oth-
ers who do similar work. He feels he can also more clearly see
the big picture of what libraries can do for all.

Dan has five children, between the ages of 22 and 30. He loves
spending time with his family and is also enjoying this new stage
of parenting with its independence for all. He loves ltalian food,
particularly chicken parmigiana. He enjoys skiing and hiking, two
big reasons to stay in
Utah. He noted that
he and his wife are
___ happy to stay in Utah
B for keeps.

8 Dan has other excit-
ing interests including
flying! He was learn-
ing how to fly a single
seat aircraft (just for
fun) and needed to
practice intentionally
stalling the plane so he could learn how to anticipate and avoid
an accidental stall. He said, “that meant pulling back on the con-

Star Gazing at the Salt Flats

teaching his physics students and Offering practica| examp|es and trols and |ett|ng the plane slow down until it stalled and fell about

real-world connections because of his previous employment. Af-
ter doing that for 8 years he learned of an opportunity to work at
the BYU library. He had not considered librarianship as a career
but was very interested in it.

He was happy to get his current position of Physical and Comput-
er Sciences Librarian at BYU. Dan didn’t take a traditional path to
librarianship but feels that his work in other sectors has helped

him in this career. He has a nice, broad view of the careers in the

70 feet. It was so much fun that | did it over and over again, until |
realized | had made myself terribly motion sick. My whole goal in
life at that point was to get the plane on the ground before | threw
up all over myself. Fortunately, | made it, but just barely!”

We're so happy Dan made it through his meandering career path
to us and can bless the library world with his talents and skills.
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Protecting Collections in Academic Libraries

Dan Broadbent, Academic Libraries Section Editor

The most wonderful time of the year? Well, it depends on what
you're referring to and when. For those of us in the Academic
Section of ULA, this time of year is full of preparations for the be-
ginning of a new academic year. A whole new batch of students.
A whole new batch of unique needs. Academic Libraries invest
heavily in their collections. These collections are critical compo-
nents to the teaching and research that takes place on our cam-
puses. For financial, academic, and practical reasons, these col-
lections need to be protected from disasters.

While we all know it is important to prepare, busy schedules tend

to get in the way. Here is a quick reminder and a few resources to
draw on to make sure your library has the right plans and practic-
es in place.

® ALA Library Disaster Preparedness & Response.

¢ https://libguides.ala.org/disaster/home

O A great set of resources including helpful planning guides and
links to disaster recovery services and suppliers.

® How Libraries Can Prepare for Natural Disasters and Pre-
serve Community History.

0 https://onlinegrad.syracuse.edu/blog/emergency-

preparedness/

O A helpful review of what types of disasters can occur and

specific preparedness tips.

® [nsuring and protecting your library’s collections.
¢ Merritt, T. (2001). Kentucky Libraries, 65(4), 13—18.

¢ A good summary of the types of insurance available for li-

brary collections and how to determine the amount of insur-
ance needed.

® Emergency preparedness and disaster response for a

seminary library: establishing collections priorities.

¢ Adamo, C. (2016). The Catholic Library World, 86(3), 164.

¢ Useful information on what is involved in developing an emer-

gency plan for a library.

Keep up the good work providing and protecting the resources
needed to make your learning community successful!

Making Your Library A Welcoming Space for LGBTQIA Patrons —Part 2

Nathan Robison, Public Libraries Section Editor

Last quarter | wrote an article about ways we as library staff can
make our spaces more welcoming to LGBTQIA patrons. I'll ad-
mit, as a cisgendered heterosexual library worker, I’'m not the
best person to be writing this article. | know there are a lot of
you LGBTQIA librarians and library workers here in Utah, and
please feel free to add to or correct this article.

Making your library a welcoming place to patrons of all identi-
ties can be a simple thing. Here are a few things I've been
learning as | work to be a better ally in and out of the library:

® Pronouns and Names: My oldest child is trans, and

changed their name and pronouns earlier this year. It was
an adjustment, and | messed up a lot at first. But | noticed a
huge difference in my child’s confidence and happiness
when their chosen name and pronouns were used. It simp-
ly feels good to be called by your name, or to have your
identity acknowledged by others. We've all had this experi-
ence as library workers, or as patrons. When we are greet-
ed by name, it shows that we are accepted and valued.

¢ Pay attention to patron pronouns and names. Include your
chosen pronouns in email signatures and on social media
profiles. Consider wearing a button or pin with them. Get in
the habit of asking patrons about their pronouns. Another
thing to note is that we will all slip up, and it’s okay. If you
get someone’s pronouns or name wrong, apologize and
use the chosen ones.

¢ Another thing to consider is that patron names may

change. The process for a trans person to change their
name is lengthy and expensive, and requires meeting be-
fore a judge. Anything that can be done to simplify the pro-
cess for your patrons, the better. Realize that it can be
emotionally draining to update personal information with
the many organizations and accounts we work with. It is
also draining, discouraging, and can have a huge impact
on mental health to receive notices from the library with a
former name or deadname.

® Programs by and for LGBTQIA people: Programs are a
great way to introduce your library patrons to new things,
but they’re also a way of communicating what your library
finds valuable. As such, consider adding programs that
showcase LGBTQIA people and their stories and accom-
plishments. As | mentioned above, I'm not the best person
to be writing this article. I'm grateful for the opportunity |
have to share what I've learned as I've sought to be a bet-
ter ally. However, it's always better to have LGBTQIA pa-
trons, artists, and performers presenting the program.

e Staff and Volunteers: The best way to make any library
welcoming is to make sure your staff and volunteers reflect
the community you serve. Ultimately the best way to con-
nect with the LGBTQIA patrons in your community and
learn their needs is to hire LGBTQIA librarians and library
workers.

The purpose of this article is to share the ways Utah libraries
serve their community, and to spread these ideas throughout
the state. Is your library doing something cool? Please let me


https://libguides.ala.org/disaster/home
https://onlinegrad.syracuse.edu/blog/emergency-preparedness/
https://onlinegrad.syracuse.edu/blog/emergency-preparedness/
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Protecting Utahn’s Freedom to Read

Katie Wegner & Debbie Short, ULA Intellectual Freedom Committee Co- members.

chairs e Report challenges to the ALA Office of Intellectual Freedom.

Challenges to intellectual freedom have been rising across the

country. Unfortunately, this dangerous trend has made its way to ®  Stay up to date by subscribing to the weekly Intellectual Free-
Utah. Every librarian and library worker is essential in protecting dom News email from the ALA Office of Intellectual Freedom.
patrons’ freedom to read. We encourage each and every one of

you to use this time to be proactive and prepare for potential chal-

lenges to intellectual freedom. Be sure to visit our website forre- ® Remember that you are not alone when dealing with a chal-
sources that can help you with all of these suggestions: lenge.
® Make sure that your library has a collection development poli- e Reach out to the ULA Intellectual Freedom Committee if you

cy. need support.
® Review your policy with everyone on your staff and library

board members.

e Share the ALA Library Bill of Rights and The Freedom to
Read Statement with everyone on your staff and library board

Unifying Library & Archival Catalogers at the Church History Library

Diane Matson, Special Libraries Section, Church History Library ject), the purpose of the manual was defined, current practices were
considered and discussed, decisions were made, and content was
After discovering that library and archival catalogers were using over carefully created. Every archival and library cataloger had the oppor-
20 professional cataloging standards, we decided to unite! Cata- tunity to participate in the review process. Their opinions and
logers in the Church History Library are pleased to announce the thoughtful feedback were considered and incorporated. The process
completion of the Unified Standards Manual: Cataloging Metadata of writing and reviewing the manual took approximately 18 months.
(3" edition.) We combined all our professional cataloging standards
into one institutional standard. The purpose of this manual is to es- ~ We understand that the needs of the institution are changing, and
tablish a consistent, professional, uniform look and style for biblio- we want to appropriately align with changing industry standards so
graphic records. It helps us improve the quality of metadata in our the manual will be reviewed and updated on a yearly basis.
catalog and increase the findability of our records.
We celebrated the release of the first edition and the hard work of
The Church History Library is a distinctive institution and both the the cataloging teams with a “novelty” book shaped cake. Thanks to
archive and the library share a combined catalog (see https:// everyone for their hard work!
catalog.churchofjesuschrist.org/). It is important that we developed a
cataloging standard to meet our unique needs. While combining
industry standards to create an institutional standard is a growing
trend in archival and library sciences, it is still rare to find. We’re
ahead of the trend. We believe that this manual is imperative to fulfill
the library’s mission to collect, preserve, and share sacred and im-
portant records.

Creating the manual was a collaborative process. Under the guid-
ance of our internal Metadata Council (formed to complete the pro-

ULA Store Now Carrying 2020-2022 Conference-themed Products

Support ULA and spread the word! 2020-2022 ULA conference themed
ULA products are available now for purchase at the ULA Store!

store


https://ula.org/organization/committees/intellectual-freedom/intellectual-freedom-resources/
https://www.ala.org/advocacy/intfreedom/librarybill
https://www.ala.org/advocacy/intfreedom/freedomreadstatement
https://www.ala.org/advocacy/intfreedom/freedomreadstatement
https://www.ala.org/tools/challengesupport/report
http://membership.informz.net/membership/pages/oif_ifnews_signup
http://membership.informz.net/membership/pages/oif_ifnews_signup
https://utah-library-association.creator-spring.com/
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Libraries as the Biggest Little Safe Space in Your Community

Natalie Gregory, Youth Services Librarian at Logan Library

| had the pleasure of attending the Young Adult Library Services As-
sociation's 2021 Symposium in Reno, Nevada. This conference was
interesting in that it was presented both live and virtually. The theme
was "Biggest Little Safe Spaces: Serving Teens during times of Ad-
versity." From the first session of the pre-conference to the closing
author panel, it was clear that YALSA and youth services librarians
across the nation really do care about creating safe spaces, physical-
ly and virtually, mentally and emotionally.

From the mental strain of a pandemic to the social injustice still af-
fecting millions of Americans, teens are active participants in the
most unexpected 2 years (or more, depending on when you count
the craziness starting) of global and American humanism. Libraries
often pride themselves on carrying the reputation of safe spaces for
learners (Let's recall the 2019 ULA theme: "In Libraries We Trust").
Some of the panels focused on specific communities that may not
count themselves among those invited to the library table. For exam-
ple, English Language Learners often come from wildly different
backgrounds than those born and raised in the area we serve; there
are many barriers between these individuals and the resources we
can offer them, not least of which is the actual language barrier. Lo-
gan Library, where | work, has a robust international refugee popula-
tion. Time and time again, we have international patrons come into
the library worried about what access they can get, and at what cost.
Both adults and teens need the reassurance that we truly want them
using the library freely.

Another population that needs reassurance that the library can be a
safe space is individuals and families, living in or near poverty. Dr.
Christina Dorr gave an insightful and respectful presentation on how
poverty, especially generational poverty, is a barrier to "success."
She happened to grow up in a big family in a rural farming communi-
ty. She was the first of her nine siblings (she's second youngest) to

graduate from high school. This alone gave her more opportunity
than that of her older siblings.

This is just one aspect of her complex life. All people, whether they
use the library or not, have these same complex existences; thread
by thread building both their history and their future, in economic and
emotional poverty and wealth. Some people have supportive families,
some people have strict or absent ones. Some people have access
to consistent transportation, others rely on their own two legs, or the
kindness of friends and neighbors.

One of the specific challenges Dr. Dorr bought up was that in order to
break away from generational poverty, there are several things that
have to align; a fair bit of luck, a talent that makes the individual
stand out in some way, and the courage to create a path that is differ-
ent from what they know (or have observed). It can be intimidating to
anyone, teenagers especially, to turn their back on what everyone
else around them is comfortable with, or what they're being told is
their lot in life.

If what I've described above seems unfamiliar to you, you have what
is commonly referred to as privilege. If you had adults in your life who
were successful enough that you could follow their path, or some-
thing similar, to be considered successful (I'd say employed at a li-
brary is pretty successful!) you have had a social advantage. Not
everyone has access to these advantages, small as they may seem.
But the library is a place that has the ability to even out the field. But
providing the resources isn't enough; poverty, economic or emotional,
limits the scope of hope and imagination, especially in an individual's
ability to affect change for the better.

| truly believe that libraries are and will continue to be safe spaces for
our communities. But as the adversity of life keeps crashing down on
our patrons, and ourselves, it will take dedicated effort and education
on our part to create the best little safe spaces we can.

It’s that time of year again! Please Support
ULA by shopping Amazon Smile for your holi-

SUPPORT ULA
 Goto smile.amazon.com

\F

Happy Hanukkah!!

CHRIS
NEWYEAR

day gift-giving.

Support ULA. Shop at smile.amazon.com!

and

1SH Y =
.&w °U4 =

MERRY.

/ Happy Kwanzaa!!
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https://smile.amazon.com/ch/87-6119455
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Strategic Planning Survey Results

Marissa Bischoff, President-elect, Co-Chair (Strengths, Opportunities, Aspirations, and Results) analysis.
Amanda’s team will compile these components and deliver an in-

We received over 300 responses to our strategic planning survey.  depth learning report that board members will peruse prior to plan-

Members of the strategic planning committee have been conduct-  ning sessions. We will begin the series of Board retreat sessions in

ing interviews and our consultant, Amanda Standerfer, has been late November to outline and design the plan. In the first session,
holding focus groups. We are so grateful for your feedback and we will begin with reviewing our current vision and mission and
input! It has been illuminating to get your perspective and it will move from there.

inform the entire process.
The committee and board are excited to create a strategic direction

All the data from the survey, interviews and focus groups is being  and aims for ULA so that we can be a better organization for you!
aggregated and analyzed by Amanda’s team. We had a board
meeting where we conducted an environmental scan and SOAR

50 Questions with Past-President Vern Waters

50 Qs with Vern Waters: Watch as ULA Past-President Vern Waters
tours his library and answers 50 questions!

Vern Waters
Davis County Reopens Clearfield Location

Josh Johnson, Lynnette Mills, Matt Goff, and Ellen Peterson, Davis County Library Senior Administrative Staff

After many years of planning and effort, Davis County Library opened the new Clearfield Branch Library on Oc-
tober 23, 2021. It is the newest in the Davis County System, replacing the old North Branch Library which was
built in 1975. We appreciate the positive reception from members of the public, including interest recently paid to
the new building by KSL news. In many ways, the new building is a game-changer. It embraces both the past
and the future of library services and is an experiment in terms of the mix of services and spaces it offers the

2 | public. It was designed and built with the intent that it serve the public for the next 50 years.

‘ Blending Traditional & Modern Services
I This new branch offers a well-rounded collection of materials that includes books, audio books, films, music,
magazines, a well-defined children’s area with a courtyard, more and more flexible meeting spaces, and - a first
for Davis County - specialized technology that is not available at other locations. Additionally, this location was recently awarded the ALA NASA
@ My Library Grant. We look forward to offering additional STEAM programming at this branch. Available technology includes 3-D printing, Ado-
be Creative Suite, and One Button Studio. Laptops, tablets, conversion equipment, and cameras are available for use in the building as well as to
check out. In addition to the new technology, the branch provides Wi-Fi throughout the building and internet computers both up and downstairs for
public use.

Conference rooms include two that seat 8-10, three small “flex spaces” that convert to larger program/study space, a large multi-purpose room
with a piano that seats 125, and areas to just sit, relax, and reflect. Due to the location, this branch also makes the most of a long-standing recip-
rocal borrowing agreement between Davis and Weber Counties, benefiting patrons from both systems.

This building was designed to allow the public equitable access to technology and opportunities to create, pursue individual research and inter-
ests, and become proficient using current technology which they might otherwise be unable to access. We intentionally created spaces and poli-
cies for equipment use and circulation that will allow technology offerings to grow and change with the times.

Intentional Art, Architecture & Accoutrements

At just under 14,000 square feet the branch offers service on two floors and features artwork by
not only notable Utah artist Tony Rasmussen, but also original artwork by several up-and-
coming local artists including Mac Stevenson, David J. Crowther, B.J. Jensen, and John Huerta
Jr. With high ceilings, a curtain wall & stunning staircase as the focal point, this branch serves
as an anchor to the community and celebrates the closeness of Hill Air Force Base with design
cues meant to celebrate flight.

We look forward to a bright future with other technology-rich sister libraries throughout Utah.



https://www.youtube.com/watch?v=S5-pF38ad-0
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Upcoming ULA Board Meeting Schedule

Members who would like to submit items for the meeting agenda must

send them in 14 days prior to each meeting so the board can be in-
formed ahead of time. Thank you.

e Friday, December 3, 2021, noon

e Friday, March 11, 2022, noon

Welcome to Our New ULA Members!!

Mindy Hale, ULA Executive Director

Welcome, New ULA Members!

The ULA community, Executive Board, and staff are pleased
to welcome our newest ULA members. We are looking for-
ward to seeing what new ideas and contributions you bring to
ULA and hope you thrive here.

Monica Benavides = Mary Raun

Lu Benke Rachel Richardson
Steph Crowell Melissa Southern
Tia Haycock Benjamin Station

Bobbie Leavitt
Mariah Lucas

Morgan Taylor
McKenzie Wood

What’s On at Your Library?

Utah Library News is happy to publish
announcements of library-related exhibits,
lectures, open houses, tours, and other events.

Send announcements to Michele Richings at
michele.richings@gmail.com. We publish issues in
September, November, February, and April
(Annual Conference Issue).
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ABOUT THE UTAH LIBRARY ASSOCIATION

The Utah Library Association advocates for li-
braries and cultivates leadership development to
promote library excellence for the Utah library
community.

We hope you find the Utah Library Association to
be an organization that makes a difference for
you, for Utah librarians, for Utah Libraries, and
for the citizens of Utah.

WWW.ULA.ORG

M Utah Library
_Association
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